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Equality and Diversity Statement 
 

Greenmead School is committed to the fair treatment of all regardless of age, colour, disability, 
ethnicity, nationality, race, religious background or spiritual beliefs, gender, sexual orientation or 
any other personal characteristic.  We are committed to ensuring that all rights of the child are 
respected in accordance with the UN charter.   
 
Greenmead School is committed to equality. 
 
In this respect: 
 

 We ensure that everyone in the school is treated fairly and with respect.  

 We recognise that people have different needs and that treating people equally does not 
always involve treating everyone the same.  

 We ensure that the school is a safe place for everyone.  

 We consult with people from different groups and involve them in our decision making.  

 We recognise that extra support is needed for some pupils to help them achieve their full 
potential and be successful. 

 
We are aware of the current legislative framework. 
  
This policy sets out the school’s approach to promoting equality as defined in the Equality Act 
2010 and the specific duty as set out in The Equality Act 2010 and schools: Departmental advice 
for school leaders, school staff, governing bodies and local authorities (May 2014). We aim to 
make sure that no-one experiences less favourable treatment or discrimination because of:  
 

 sex 

 race 

 disability  

 religion or belief 

 sexual orientation 

 gender reassignment 

 pregnancy or maternity  
 
As a special school, standard admissions procedures do not apply because we have separate 
admissions criteria (see admissions policy).  However, within those criteria we have a duty to 
ensure we do not: 
 

a) Discriminate or victimise in our arrangements for deciding who is offered admission as a 

pupil.  

b) Discriminate or victimise against a pupil in the way we provide education and provide 

access to facilities or services. 

c) Discriminate or victimise by excluding the pupil.  

d) Harass pupils. 



The Act does not cover socio-economic circumstances as a protected characteristic. However, at 
Greenmead, socio economic circumstances are taken into consideration and reflected in our pupil 
premium reports as described below.  
 
Greenmead recognises that the Equality and Diversity Policy reflects the international human 
rights standards as expressed in the UN Convention on the Rights of the Child (UNCRC), The UN 
Convention on the Rights of People with Disabilities and the Human Rights Act 1998.  
 

We actively promote the general principles of UNCRC and have regard, in particular, for the needs 

of children and young people who are disadvantaged and vulnerable and their parents and carers. 

School Context 
 
Greenmead is a Wandsworth maintained special school for pupils with physical disabilities, severe 
and profound and multiple learning difficulties.  Some students have significant communication 
difficulties.  Students attend from a wide catchment area across Wandsworth and we have a 
number of pupils from neighbouring local authorities. 
 

 There is very little pupil mobility 

 Pupils are drawn from a range of socio-economic backgrounds 

 All pupils have a full statement of SEN or an EHC Plan 

 School assessment data reviews attainment of different groups and currently we see no 
significant difference in the attainment of different groups  

 School takes a highly individualised approach to raising attainment for all learners 

 We respect each individual’s differences and identity. 

 We have pupils who have English as an Additional Language 

 Our pupils come from a diverse ethnicity and religious background 

 We have pupil premium allocated to children from low-income families who are known to 
be eligible for Free School Meals and children who have been Looked After continuously 
for more than 6 months.  Schools are free to spend the Pupil Premium as they see fit and 
are accountable for how we use the funding to support low-income families.  For more 
information about this please see our Pupil Premium report on our website 
www.greenmead.wandsworth.sch.uk  

 
Greenmead’s Aims and Values 
 
Our vision, values and aims reflect our commitment to equality and respect for all. 
 
Greenmead Values and Aims are: 
 

 Love Learning 
All pupils have the right to outstanding teaching and learning and we endeavour to deliver 
the best outcomes for all children.  This is done through the delivery of a broad and 
balanced curriculum that meets the needs of all pupils, keeps them engaged, and use fun 
and motivating resources.  Pupils have targets that challenge them so that they are able 
they are able to achieve their potential and use their learnt skills both at home, at school 
and in their community.  The love of learning and exploration is modelled by adults who 

http://www.greenmead.wandsworth.sch.uk/


are self-reflective and who are actively seeking to continually develop their own skills and 
expertise.  We celebrate learning and success and a willingness to ‘have a go’.   

 

 Stand Tall 
Greenmead School is an outstanding school and we want to promote ourselves as such 
within the community so that many more professionals signpost prospective families to 
Greenmead and want to establish joint working with us.  We want to celebrate our success 
and be proud of all that we are able to achieve and deliver.  We aim to share our good 
practice with others so that all children with SEN benefit from our outstanding school.  Our 
pupils will leave Greenmead as confident, determined, resilient members of their 
community. 

 

 Join In 
We value all of our parents, families, pupils and staff and want to work in partnership to 
improve our school but also to feel that Greenmead is a place where everyone is 
welcomed, valued, appreciated and able to join in.  Pupils at Greenmead will be seen to be 
contributors to communities where they live and go to school.   

 

 Be Understood 
Every child has the right to be heard and understood and be supported in helping them to 
understand the world around them.  Communication, in all its forms, is the key to lifelong 
learning, independence and friendships.  Pupils’ and parents’ wishes, aspirations and views 
to be taken into account at all times.  Staff and pupils to feel valued as part of the 
Greenmead community and to work together to share and contribute to ideas.       

 

 Stay Safe 
Every pupil has the right to be safe and happy in school and at home.  Staff and 
parents/carers feel confident in supporting pupils with their behaviours so that it does not 
have an impact on their/others’ learning, social and family time. Adults who work with the 
children know and follow statutory safeguarding and child protection procedures and there 
are good systems in place for recording, reporting and monitoring.  All adults who work 
with the children know all about them including their likes, dislikes, motivators, how to 
feed, change and move children safely.  Parents know how to keep their children safe on 
line.  Children are taught how to keep safe and who to talk to when they feel unsafe. 

 

 Build It 
Staff and pupils work towards building on their existing skills be the best we can be.  We do 
this through ensuring that our staff are well trained and able to use their expertise to 
support pupils’ learning, progress and development.  Our building reflects our school vision 
and values and is a fully accessible environment that meets the needs of all pupils and 
allows them to be as independent as possible whilst at the same time staying safe.   

 
Roles and responsibility for implementing the Equality and Diversity Policy  
 
The Governors are responsible for:  
 

 Making sure the school complies with the relevant equality legislation.  



 Ensuring that the school Equality and Diversity Policy and its procedures are followed.  

 Supports the Head Teacher in implementing any objectives necessary.  

 Evaluating and reviewing the objectives annually.  

 Assess the potential impact of decisions made upon equalities.  
 
The Head Teacher is responsible for:  
 

 Making sure that this policy is available to all  

 Making sure the policy and its procedures are followed.  

 Managing any day to day issues arising from the policy whether for pupils or for the 
schools as an employer, e.g. taking appropriate action in cases of harassment and 
discrimination  

 Producing regular information for staff and governors about the plans and their 
effectiveness.  

 Making sure all staff know their responsibilities and receive training and support in carrying 
these out.  

 Ensuring the School Leadership Team is kept up to date with any developments affecting 
the policy objectives and connected action plan arising from the policy.  

 Ensuring CPD is inclusive of all staff and includes equality matters.  

 Ensuring recruitment, selection and promotion of all staff (teaching, support, care staff and 
administrative), reflects fair and safer recruitment procedures.  

 Reporting annually to the governors and local authority re numbers of reported incidents.  

 Ensuring that the voice of all stakeholders including parent/carer voice, pupil voice and 
staff voice is taken into account when making decisions.  

 
The School Leadership Team are responsible for:  
 

 Supporting other staff in implementing this policy.  

 Providing a lead in the collection and dissemination of information relating to the policy.  

 Identifying good quality resources and CPD opportunities to support implementation of the 
policy. 

 With the Head Teacher, providing advice/support in dealing with any incidents/issues.  

 Evaluating and reviewing the objectives annually, taking into consideration the School 
Development Plan  

 Ensuring coverage in the curriculum of equality issues.  

 Ensuring the curriculum promotes pupils’ SMSC  
 
All Staff are responsible for:  
 

 Accepting that this is a whole school issue and support the policy.  

 Modelling good practice, recognise and tackle bias and stereotyping  

 Knowing the procedures for reporting prejudice behaviour incidents and other forms of 
discrimination.  

 Promoting equality  



 Avoiding discrimination against anyone for reasons of ethnicity, disability or gender.  

 Keeping up to date with the law on discrimination.  

 Taking up training and learning opportunities.  
 
Pupils are responsible for:  
 

 Experiencing a curriculum and environment which is respectful of diversity and difference 
and prepares them well for life in a diverse society.  

 Experiencing and learning about the UNCRC and what their rights and responsibilities are.  
 
Parents / Carers are responsible for: 
  

 Having access to the policy.  

 Supporting the policy.  

 Agreeing to the home school agreement  
 
Visitors and Contractors are responsible for:  
 

 Following our equality policy.  

 Long term visitors such as volunteers and students on placement will be required to sign a 
code of conduct.  

 
Monitoring 
 
The Equality and Diversity Policy set out actions responsibilities and time frames. This will link to 
and be subject to annual review of the School Improvement Plan priorities.  
The Headteacher will provide monitoring reports to Governors via the termly Headteacher report.  
The Equality policy relates to these other Greenmead School Policies:  
 

 Safeguarding Policy  

 Recruitment & Safer Recruitment  

 Behaviour Policy  

 Anti-Bullying Policy  

 Teaching & Learning Policy (EYFS, Formal and Semi-Formal learners)  

  Assessment policy  

 Admission Procedures  

 Code of Conduct  

 British Values Statement  

 Whistle blowing policy  
 
Review of objectives for 2014-17 
 

Objective Which pupils with 
protected 

characteristics will 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 



this most 
affect/influence 

Religion or belief  
To place a greater 
emphasis on 
celebrating festivals 
from a wider range of 
religions so that more 
pupils have their 
religious beliefs 
recognised at school.  

Pupils who share this 
protected 
characteristic and 
those who do not.  

Pupils will have 
participated in and 
engaged with 
multicultural 
celebrations that 
reflect their 
background and 
heritage.  

Due to changes in staffing this 
was not implemented last year.  
However this has been 
addressed this year as part of 
our SDP. 
 
This project is now part of a 
teacher’s performance 
management objective.  We will 
half termly celebration/festival 
days which are multi-cultural 
and multi-faith. 

Areas for Development: 

 Multi-faith/cultural  celebrations to be a part of half termly diary dates 

 Review Topic planning and curriculums 

 Develop links with places of worship and incorporate into planning and curriculum overviews 

 

Objective Which pupils with 
protected 

characteristics will 
this most 

affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Disability 
Improve disability 
awareness with invited 
guests or volunteer 
play workers who 
provide role models 
for our pupils 

All pupils  When our pupils are 
provided with role 
models from the local 
community who have 
physical disabilities or 
learning difficulties.  

We now have 3 regular 
volunteers, all who have 
learning and physical 
disabilities, who come into 
school on a weekly basis.  They 
volunteer by reading with 
children, playing with them 
during playtimes and 
supporting some pupils in class.   

Areas for Development: 

 Invite disabled sports men and women into school to share their experiences and perhaps run a 
multi-skills sports session/day 

 

Objective Which employees 
with protected 

characteristics will 
this most 

affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Maternity 
Ensure that Keep In 
Touch (KIT) days are 
offered to all members 
of staff who are on 
maternity leave.   

Member of staff who 
share this protected 
characteristic  

Members of staff on 
maternity leave are 
aware of their 
entitlement to KIT days 
and use them during 
their maternity leave. 

One teacher made use of this 
last term as a way of settling 
back into school and having the 
time to meet with SLT on the 
year ahead.   

Areas for Development: 

 Ensure that this made known to both support staff and teaching staff 



 

 

Objectives for 2016-2019 
 

Objective Which families and 
communities with 

protected 
characteristics will 

this most 
affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Sex and relationships 
Where appropriate, 
children will have 
access to a sex and 
relationship 
programme of study.    
 

Families and 
communities who 
share a protected 
characteristic.   

Pupils will have learnt 
about personal safety, 
personal hygiene, 
about safe 
relationships and 
appropriate and safe 
touch. 

 

Areas for Development: 
 

 

Objective Which pupils with 
protected 

characteristics will 
this most 

affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Religion or belief  
Children to learn about 
different cultural and 
faith celebrations and 
festivals. 
 
This to be reflected 

Pupils who share this 
protected 
characteristic and 
those who do not.  

School curriculum will 
be revised to ensure 
breadth and coverage 
of multi-faith 
celebrations in topic 
planning.   
 

 

Objective Which employees 
with protected 

characteristics will 
this most 

affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Sex 
Look to employ more 
male members of staff 
and promote diversity 
among our staff group.  

Employees who share 
a protected 
characteristic.   

Staffing structure 
shows an increase in 
staff members from 
protected 
characteristics at all 
levels of the 
organisations.  

This has not been achieved 
although we have recruited 
many more new teachers and 
support staff.   
 
We are trying to develop links 
with local universities to offer 
school placements and perhaps 
we’ll have some male 
colleagues coming as a result of 
that work. 

Areas for Development: 
 



much more in 
curriculum overviews 
and planning. 

Develop links with the 
local places of worship 
for curriculum visits. 

Areas for Development: 
 

 

Objective Which 
parents/carers with 

protected 
characteristics will 

this most 
affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Gender 
Develop opportunities 
for dad’s to socialise 
and have fun with their 
children in school. 
 

Parents/carers who 
share this protected 
characteristic and 
those who do not. 
 
Single parent families 

Develop a dad’s only 
stay and play event, 
perhaps think about a 
Saturday event for 
Dads and their 
children. 

 

Areas for Development: 
 

 

Objective Which pupils with 
protected 

characteristics will 
this most 

affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

Disability 

All pupils will have a 
means for 
communicating 
 

All pupils who do not 
have verbal 
communication skills 
to express themselves 

Develop and 
implement 
personalised 
communication 
systems for every child 
that are consistently 
used throughout the 
school day and 
beyond. 

 

Areas for Development: 
 

 

Objective Which 
parents/carers with 

protected 
characteristics will 

this most 
affect/influence 

How will we know if 
we have met our 

objective? 

Actions and impact: 
 

English as an 
additional language  

All parents/carers 
who have English as 
an additional 

All parents/carers who 
have English as an 
additional language. 

Offer an interpreter at 
all meetings, have 
documents/letters 
translated wherever 
possible. 

 



language will be able 
to request and have 
an interpreter for 
meetings related to 
their children, to 
have 
documents/letters 
translated. 
 

Areas for Development: 
 

 
 


